EMPLOYEE INFORMATION AND EMPLOYER
POSTING REQUIREMENTS

Employersin the District of Columbia are required by law to display specific employment-
related postersin locations accessible to their employees. A listing of these posters and the
appropriate District of Columbia Government office where they may be obtained is provided

below.

Information Required to be Posted

Thefollowing materid sareavailablethrough the District of ColumbiaDepartment of Employment

Services

Poster

Wageand Hour
A summary of the D.C. Minimum WageAct
Revisionof 1992, D.C. Law 9-248

Unemployment Compensation
Explainstherightsof employeesunder the
D.C. Unemployment CompensationAct,
whichinsuresworkersfrom completeloss of
wageswhen unemployed.

Workers Compensation (Private Sector)
A Noticeof Complianceto employeesand
employersthat explainstherightsand respon-
shilitiesof both partieswhen private sector
employeesareinjured onthejob.

Source

Officeof Wageand Hour

64 New York Ave., N.E.
3“Foor

Washington, D.C. 20002
Phone:  (202) 671-1880

Fax: (202) 673-6411
Hours: 8:30am.to5:00 p.m.

Office of Unemployment Compensation
609 H Street, N.E., 3 Floor

Washington, D.C. 20002

Phone:  (202) 698-7550

Fax: (202) 698-5706

Hours:. 8:00am.to5:00 p.m.

Officeof Workers Compensation
64 New York Ave., N.E.

2" Floor

Washington, D.C. 20002

Phone:  (202) 671-1000

Fax: (202) 671-1929

Hours:  8:30am.to5:00 p.m.



Occupational Safety and Health
(Private Sector)

A noticeinforming employeesin the private sector
of the protectionsand obligations provided under
thefederal Occupationa Safety and HedthAct of

1970 (federa posting requirement).

Officeof Occupational Safety and Health
64 New York Ave., N.E.

2" Floor

Washington, D.C. 20002

Phone:  (202) 671-1800

Fax: (202) 673-6412

Hours:  8:30am.to5:00 p.m.

Thefollowing materialsareprovided by other District gover nment agenciesasindicated

below:

Child Labor Law

Explainprovisonof theD.C. Child Labor
L aw regarding theemployment of minors
and work permit requirements.

Family Medical L eaveAct
Describesemployees' rightsunder the D.C.

Family and Medical LeaveAct of 1990, D.C.

Law 8-181.

Equal Employment Opportunity
Explainsprovisonsof theD.C. Human
RightsAct of 1977 regarding discrimination
inemployment.

D.C. Public Schools

825 North Capitol Street, N.E. 6" Floor
Washington, D.C. 20002

Phone: (202) 442-5108

Hours: 8:30a.m.to5:00 p.m.

D.C. Officeof Human Rights

441 4" Street, N.W., Suite 970 North
Washington, D.C. 20001

Phone:  (202) 727-4559

Fax: (202) 727-9785

Hours: 8:30a.m.to5:00 p.m.

D.C. Officeof Human Rights
(sameasabove)

For further information, contact the offices listed above.

Prepar ed by the Depar tment of Employment Services, | nfor mation and PublicAffairs,
64 New York Avenue, N.E., Third floor

Washington, D.C. 20002

(202) 671-2100



